
Dated : 29-12-2025

SOUTHERN RAILWAY

SALEM / DIV

SA/P.535/VIII/MED/DSR/E.113429 (OO No.SA/13/2025/MED)
मंडल काया�लय/Divisional Office.
का	म
क शाखा/ Personnel Branch

सेलम/ Salem 636 005

Transfer/Posting Order: SAD/5007/46441/7249/PO2771

Sub: Promotion to the post of Dresser/OTA Gr I in Level 5 in Medical Department.

Ref: This office Memorandum No. SA/P.535/VIII/MED/DSR/E.113429 dated 18.12.2025 
************
I. Having been found suitable for promotion to the post Dresser/OTA Gr I, the following Dresser/OTA Gr II in Level.4 (₹.25500-81100) are
promoted as Dresser/OTA Gr I in Level 5 (₹ Rs.29200-92300) of Pay Matrix and retained at the same stations they are working. 

Posting Details of Employees promoted to this cadre level :

Sr.
No

Name (HRMS ID) Current Details Assigned On Promotion Transferred To
Station Org Unit Post

Id
Cadre Id Cadre Level ID Station Org Unit Post

ID
1 RAJAMANI .P

(QRGTQE)
PTJ PODANUR JN. (PTJ)-SUB DIVISIONAL

HOSPITAL
N.A. Dresser

(46441)
Dresser Gr-I
(7249)

PODANUR
JUNCTION(PTJ)

PODANUR JN. (PTJ)-SUB DIVISIONAL
HOSPITAL(7763)

441714

2 MRS SHEEBA P L
(BDJRZT)

PTJ PODANUR JN. (PTJ)-SUB DIVISIONAL
HOSPITAL

N.A. Dresser
(46441)

Dresser Gr-I
(7249)

ERODE JUNCTION(ED) ERODE JN. (ED)-DIVISIONAL HOSPITAL(3803) 441712

3 RAJAGURU.S.R
(TYUCPZ)

N.A. N.A. N.A. Dresser
(46441)

Dresser Gr-I
(7249)

ERODE JUNCTION(ED) ERODE JN. (ED)-DIVISIONAL HOSPITAL(3803) 441713
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Digitally Signed.
Name: RAMESH G
(FFPEDK)
Date: 29-Dec-2025 11:03:17
Location: SAD/SR



II. The transferred to details mentioned above on their promotion as Dresser/OTA Gr I may please be read as under:

(a) SL No. 1 P. Rajamani, is posted to SDH/PTJ.
(b) SL No. 2 Smt . Sheeba PL is posted to SDH/PTJ.
(c) SL No. 3 Shri. Rajaguru.S.R is posted to HU/SA. 

III. The above promotions are ordered subject to the following conditions:- 

1. The promotion is ordered on the condition that there are no major DAR and Vigilance cases are pending /contemplated against them and they
are not under going any penalty debarring them from promotion. In case they are under going penalty at the time of their promotion, it will be
deemed that they will carrying out current duties only, till such time they becomes free from punishment. 

2. The promotes shall carry out their promotion within 10 days, from the receipt of this order and failure to do this will be treated as refusal of
promotion and consequently they will not be eligible to be considered for promotion before the expiry of one year debarment period and they will
lose seniority to all their juniors promoted in the mean while. 

3. There is a probation period of 12 months in the promoted grade. At the end of the probation period, if the appointing authority considers that
the work of the Railway servant during the one year probation period has not been found satisfactory or the same is needed to be watched some
more time, they may revert the concerned employee to the post or grade from which the employee was promoted or extended the period of
probation as the case may be stipulated in Para 113 of IREM -1. 

4. The promotion will take effect from the date of shouldering higher responsibilities.
5. If the promotion is along with transfer, they should vacate Rly Qrs, if in occupation, before being relieved. If they wish to retain the Qtrs at the
old station, they should apply for permission to the competent authority. 

6. The fixation of pay of the above named employee and grant of next Increment will be regulated as per Rule 13 & 10 of RS(RP) Rules-20216
issued by Rly. Bd. Letter No.PC-VII/2016/ RSRP/1 (RBE 90/2016) dtd.28.07.2016. 

7. The employees mentioned above may exercise option within one month from the date of promotion to fix their pay either from the date of
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promotion or from the date of next increment under Rule 1313 (FR22) I a) 1 of R.II Ref. Rly Bd. Letter.No.PC-VII/2016/I/6/2 dtd. 31.7.17 (RBE
79/2017) In case the employee does not exercise any option within the stipulated period, it may be noted that his pay will be fixed straightaway
from the date of promotion as envisaged under Rule 1313 ( FR22 ) I a) 1 of R.II and no further option/revision is permissible.

8. There is no pay fixation to the employees those who have already been granted the financial up gradation under ACP/MACP scheme. 

9. It is the responsibility of the supervisor concerned to notify the employee regarding his promotion/Transfer. Action may be taken to relieve the
employees in time, wherever transfer is involved.

10. Any wrongful promotion/excess payment detected subsequently will be subject to rectification and recovery Ref. CPO/MAS lr.
No.P(S)353/Court/ Policy/Vol.IIdtd.17.10.17(PBC No.184/2017). 

11. The promotion ordered above is purely provisional and subject to the final outcome of ongoing litigations/court cases on the subject.

12. The date of relief/joining may be advised to all concerned. 

This has the approval of the competent authority. 

Signed by:

RAMESH G 
APO

SR/SALEM / DIV

Copy To (HRMS ID) :

DC:PRATHEESH.N.C(HIFIWZ)/OFFICE SUPERINTENDENT/SR(SALEM /DIV )

Concerned Employee:SHEEBA P L (BDJRZT)/DRESSER GRADE-II/SR/(SALEM /DIV ),  RAJAMANI .P (QRGTQE)/DRESSER GRADE-
II/SR/(SALEM /DIV ),  RAJAGURU.S.R (TYUCPZ)/DRESSER GRADE-II/SR/(SALEM /DIV )

Copy To :

CMS/SA-For kind information, ACMS/SA, DMO/SDH/PTJ, Employees through supervisor concerned, DS/SRMU, DS/DREU, DS/AI SC&ST REA,
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DS/AIOBC REA
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